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SEARG-HAT COMMISSIOR REGUIATES LABOR-MANAGEMERT DISPUTES

Shang-hai, 5 September (NCN4i) -~ The Shang-hal Military Control Commisslon
has issued regulations as of 19 August 1949 for the settlement of labor-manage -
ment problems in private industries:

1. To settle controversies between capital and labor, pramote the interests
of both, and increase production, the cormtssion hes prepared these rogulations.

2. The comission has established the Labor Bureau as the orgam for adjust-
ing irreconcilable differonces between employers amd workers. In cases of such
differances the parties coacorned chould bring the case to the lLabor Bureau for
ad Judisation.

3. Tho following ateps are to be taken:

&, In the case of an ordipary controversy the labor uniom will rep-
resent the workers (1including cedres) in direct nsgotiations with legal repre-
. sentatives of the employer.

b. If these megctiatioms fail to produce an agreement, both or sither
of the partive may ask the labor Bureay to mediate. In <ase this fails, an
arbitration shall be made according Lo law. Xf both sides or either aside re-
Jeote the awvard, the matter must be bdrought imto the municipal people's court
for a decision.

%. Demande of any mature vhich the workers in any industry or plsnt w.i:h
to make of employers ehould first be sutmitted through the local union ! : Lhe
munfoipal wmion for reviev. In case of pecessity the mun'cipal unlon will cepd
negotlators with the workers' representatives to negotiate on behalf of the
wvorkers with the employer or kie logal representative.

When an agreemont hug besn reached, both sides will ohserwve 14, In
case no agreement is reached, oither side may appeal to the Labor Bureau to
aegotiate or to arbitrate.
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5. In dtrect negotiat .z betwsis euployer and workers, the two sides will
negotiate directly throwgh their ropresentatives, confining the negotiatiome to
the one organization or industry 1o which they properly belong, in the case of
oxdinary problems. The representativea of esch slde (not lsas them tres nor
mors then tem) will meei in conference.  Any agreement reached will he roportsd
to the labor Bureau for recording. If elther side 13 guilty of the use of
duress against the other, the agreement will be considered void.

6. The procsss by which the Iabor Bureau will handls labor dispites 1s Fat e
a6 follove: . T

a. When both mides to & contraversy request medlation dy the Labor
Burean they will prepars s documsnt comtaining: (1) the pame of the industry,
\«) Dame of whe plant, (3) location 01 wuo Dluuv, (%) nuBber U1 wen affsoted,
(5) =aln points of the coptroversy, (6) history of previous negotietioms, and
(7) names of reprosentatives of the parties to the disputs and their addresses.

b. After the labor Bureau has examined tihe document, 1t will request
the representetives of the two sides to come to the bureau to negotiate.

¢. Should the negotiastions be unsiceessful, the Labor Burssu will
arbitrate the digpute and after the awvard the chairman of the arbitretion com-
nittee will sign the arbitration statement. After the chief of the labor Bureau
has approved the award, the contendlng parties will be notified ard inptructed
to carry out the terms of the sward. If either side rejects the awerd, 1t will
notify the ILator Bureau vithin 5 daye and ask for court actiom. Otherwige, the
arbltration avard carries the force of law.

4. During negotiatioms and while waiting for an arbitration avard,
both sldes will maintain the status quo in the industry and neithér-side will
take any arbiirary action that will have an adverse effect on productiom. In
case elther slde appeals an arbitration award to the courte, both sides will
maintein thé conditions prescribed in the awvard until the court mekes a deci-~
sion. ’

7. The chairman of a labor Bureau arbitxation committee will be named by
chief or deputy chlef of the bureau, and the Iabor Bursau will invite represent-
atives of the mumaicipal Bureaun of Industry and Cammerce, the municipal labor
union organization, and the association of industrial and commercial organira-
tions, one from each of the abave groups, to be members of the committee.
Further details of the cammittee organization will be at the Alecretiocn of the
Iabor Bureau.

8. If any employer encounters ecomomic hardships and vishes to chdnge hig’
type of industry or decrease prcduction, he may petitiom the Department of Iaba
and Cammerce for permission. After permission 15 grented, the employer may
make a falr settlement with his employees. If the employees believe ths pro-
posed settlement unfair, the union may protest. If the smployer regards the
protest unjustified, the matter must be referred to the Labor Bureau for
negotiation or arbitietion.

9. These regulations will be in force fram the date of their promulga-
tiom,

10, Authority for revision of these regulatione will reside with the
Military Control Commission while it functions and witn the municipal governmert
thereafter. :
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